
Finance is a big part of our daily lives.  So it goes without saying that if your employees are distracted by 
their finances then they will become less effective at work; impacting on business performance.

What do the statistics show?
l Sickness absence costs UK businesses £11.5 billion in 2014, or £380 per employee.  The third largest cause of sickness absence 

being stress and mental health problems, which can be triggered by ill financial health.1

l Individuals in debt are three times more likely to have mental health problems as opposed to those who were not in debt. They are 
also more likely to suffer from depression and have drug dependency2 

l 15 million people are already falling behind on bills and using credit to pay for essential costs3

l Mental health issues now account for more than 70 million lost working days per year4

l 13 million people do not have enough savings to keep up with essentials for a month if their income dropped by a quarter5

l 32% said it had an impact on their ability to stay awake during the day6

l Those on average income, families with children and people in full time work are most at risk of falling into debt7

For this reason, the CIPP considers offering financial awareness and education as part of your organisation’s benefits package a ‘no 
brainer’. And, we have a number of free resources available in the community pages of our website cipp.org.uk.

Why should I offer financial awareness as part of my benefits package?
There are numerous benefits in offering financial awareness and education as part of your overall benefits package, such as:
l It shows compassion and understanding to your employees financial situation, which makes them feel valued
l It encourages staff retention and loyalty
l Employees have increased self-esteem and motivation; translating to a more productive workforce
l A reduction in absences directly related to health issues from debt and financial strain
l There are negligible costs with large returns, including a boost to the moral of the workforce

How can the CIPP help your business with financial education in the workplace?
l By offering a free library of resources to use including:

m A savings calculator to help assess how much you could be saving
m Tips on how and where to obtain the best deals
m A credit union database to help you locate a local credit union to engage with as well as signposting on what to do in a debt crisis
m Videos on financial education, highlighting the effectiveness of financial education and the pitfalls of debt.  We can work with you 

to develop branded versions of these videos for your organisation
m Access to the CIPP’s credit union summary report, highlighting how credit unions will engage with borrowers in the future

l Free initial consultancy meeting to assess the best approach of delivery in the workplace
l A tailored programme to suit the business need
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For more information about saving through payroll or to engage with a credit union please 

email creditunion@cipp.org.uk, call 0121 712 1000 or visit the community pages at cipp.org.uk



According to research conducted by the CIPP during August 2015, 55% of employees aged 16-65 would like their employer to offer 
saving and borrowing through payroll.  

By offering this as part of your overall benefit and reward package, your organisation will:
l Become an employer of choice, offering benefits which have real value to your employees.  This will assist in your overall 

recruitment and retention strategy
l Demonstrate that you value your employee’s well-being and therefore increase morale and productivity amongst your workforce
l Reduce absenteeism related to financial stress, which will reduce your overall sickness absence and ultimately improve your bottom line

What platforms are available?
There are many ways to set up a payroll savings scheme in your workplace for employees to use.

l Credit unions are the most common. By investing in a credit union 
employees have the ability to not only save through payroll, but also 
borrow money at a competitive rate, which they may not otherwise have 
access to. Credit unions are generally more open to accepting borrowers, 
meaning those with bad credit ratings may still be eligible for a loan. As an 
employer you will not know whether your employee is saving or borrowing.  

l A financial wellbeing platform can help to save for any unforeseen 
expenditure in much the same way as a credit union, helping an employee 
save disposable income and ensuring they stick to a budget to get the 
most from their pay. 

By offering a means to save through payroll, you are demonstrating to your employees that you care about 
their financial wellbeing.
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For more information about saving through payroll or to engage with a credit union please 

email creditunion@cipp.org.uk, call 0121 712 1000 or visit the community pages at cipp.org.uk
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